i DD ETIAORDINARY GOYVERNMENT OF BALOCHISTAN

e ) SERVICES AND GENERAL ADMINISTRATION
DEPARTMENT

(Regulations Section-lI)
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oo o Dated Quetta, the Q)\fi‘ January, 2024
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f

sy

4
Lo b AR S S 2023-8%GRD Y/ Jik ‘fwr/:/fz\) . In exercise of the powers conferred by
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i ooool tie Balochistan Civil Servants Act, 1974 {Act No. IX of 1974), the Government
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Chistan is plessed o make the following rules regulating the recruitment to the

D ecioraie ol SBalochistan Labour and Manpower Department (Labour Welfare Wing) (BPS-1

o 1o weivice, and prescribing conditions of service for the persons appointed thereto,
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THEE DIRECTORATE OF BALOCHISTAN LABOUR AND
MANPOWER DEPARTMENT (LABOUR WELFARE WING)
(BPS-1 TO 15) SERVIC! RULES, 2024

Service Rules No. Il of 2024

PART-[-GENERAL

Shoer ttle and commencement.— (1} These rules may be called "the Directorate of

ochivian Labour and Manpower Department (Labour Welfare Wing) (BPS-1 to 15) Service
e L g

e : Y Bl s Y
(2t They shall come 11}{9‘ force at once.

Chelinitiops.—{1) - “Ta these rules, unless there is anything repugnant in the subject

T TS ¥ R

o vaer mesns the Balochistan Civil S ovants Act, 1974 (Act No.IX of 1974);
“anpendix” means the Appendix annexed to these rules;
i) "Appointing Authority” means the appointing authority as specified in rule 4;

owrd! means u Board of Intermediate and Secondary Fducation established
v law in Pakistun or any other edricational authority or institution declared

Ly Government in consultation with Commission to be a Board for the
curpose of these rules;

L Dasle Pay Scale (BPS)" means the Basic Pay Scale of a post as specified in
coluinn 2 of the Appendix and such other post in the Service as may be
speciited by the Government from time to time for the purpose of these rules;

(i} "Conmumission” means the Balochistan Public Service Commission;

(2) "Deparunent” means the Balochist:.n Labour and Manpower Department;

(h) "Government” means the Government of Balochistan;

“Iniial recruitment” means appeinuient made otherwise than by promotion or
roLslor romn another Service/Depiatment/Post;
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("o meedits o post as specified in column 2 of the Appendix and such other
post i thie Service as may be specified by the Government from time to time
Tur her plvpose of these rales;

dop Tiecsgized Institute” means any institute established by law in Pakistan or |
sy oliier Insutute declared by the Government in consultation with the
Comuiission to be a recognized Institute for the purpose of these rules;

(I "Recognized University' means any University established by law in Pakistan
or aay other University declared by the Government in consultation with the
Conwtission to be a recognized University for the purpose of these rules;

{m)"Rules” means the Directorate of Balochistan Labour and Manpower
Departiment (Labour Welfare Wing) (BPS-1 to 15) Service Rules, 2024,

) "Service” means the Directorate of Balochistan Labour and Manpower
Deparctment (Labour Wellare Wing) (BPS-1 to 15) Service; and

(o) "Selection/Promotion Committee” means the Selection/Promeotion Committees

constituted by the Department undes rule 35 of the Balochistan Civil Servants
{(Appeinument, Prometion and Transfer) Rules, 2009.

(2} Words and expressions used but not defined herein above sub-rule (1), unless

the context otherwise requires, shall have the samne meanings as assigned to them in the

PART-TI-RECRUITMENT

EE

3. Eligihilivy asc Composition of the Service.~ (1) No person who is married to a

pE e
foreiyn national shall He'eligible for appointment to the Service.

(2) The restriction imposed hereinabove sub-rule (1), may be relaxed by
Government in case of a person who is married o: proposed to marry a foreign national of
dry oounley recognized by the Government of Pakistan.

{3) The Service shall comprise of the posts as specified in column 2 of the

cppendi and sueh odher posts as may be determined by Government from time to time.

Aopeiating Authority.—Appointment to the posts in the Service shall be made by the

appoiutisg authority as specified in rule 4 of the Balochistan Civil Servants {Appointment,

ravattivn sl Travsler) Rules, 2000,

pietiiod of Hecruitment,—(1) The appointment to the posts and Basic Pay Scales

b v post b the becvice shall be as specified in column 4 of the Appendix.

2 All Lie posts for initial recruitment shall be filled from amongst the candidates

-

donuicided /ool of Balochistan.
G Axeo—No person, who is less than 18 years or more than 28 years of age shall bhe
appointed Lo the Service by initial recruitment:

Frociced dhat only the upper age limit may ce relaxed in terms of rules 3 and 4 of the
Godocliston Jovermment [nitial Appointment to Civil Service Posts {Age and Relaxation of

Lo Ape Liantl, Wales, 2012,
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1

o (1 MNo person shall be appointed to a post and Basic Pay

fonle v serviee by Indtiad recruitment, unless he possesses the qualifications prescribed for
o s o colur 3 of the Appendix,
(2} No persen, not already in Government Service, shall be appointed to the

Service unless he prodaces a certificate of character from the Principal/Academic Officer of
e seadeniic lnstitution last attended and also certificates of character from two other
responsible persons/gazetted officers, not being his relatives and who are well acquainted
vwidtls lis chavacter and antecedents.

(3] No person shall be appointed by initial recruitment to the Service unless he is
doclared wo be physically fit by the Medical Board constituted by the Government for the
PR a Government Medical Officer not below the rank of District Health Officer, as

lhc Cetld Iiay 5e

PART-III-CONDITIONS OF SERVICE

G Freehtion.— A person appointed to a pest in the Service on regular basis shall
Forundin O 1:)1'()?;:.Lii(;1‘1. for a period as prescribed in rule 2-A of the Balochistan Civil Servants
(Cendiromition) l\l‘lpﬁ, L_’Ol./_j,. .

Y. Cun i'i-'ﬂmrim % = ,- —‘\ Lc,r satlsfactory completion of the probationary period, a civil

Servaiil o apepo inted on gmbauon under rule 8; provided that he holds a substantive post,

sball By aligible for u.n-ltn‘mdtlon in service or a post or a Basic Pay Scale as prescribed in

cule 20 of the Balochistan Civil Servants (Appeintment, Promotion and Transfer) Rules,

aidd inuale 3 ol the Balochistan Civil Servants (Confirmation) Rules, 2012.

e Senivritve— (1) The inter se seniority of che members of the Service appointed to
Vi posts i e ganie Basic Pay Scale shall be determined as prescribed in rule 21 of the
efoebistan Civil Seivants (Appointment, Promotion and Transfer) Rules, 2009 and in the

e biiciia s Ol Bervasads {Senlority) Rules, 2008,

ansfer and Serve.— The membhers of the Service shall be liable to—

(] coansior anywhere in Balochistan; and

) w scrve in any department of Government or any local authority or
swatutory body setup or established by Government:

f oo ide! that where a member of the Service is required to serve in a post outside his
vl ue endes, his terms and conditions of service as to his pay shall not be less

(vl o those Lo which he would have heen entitled, if he has not been so required

e Beleg o Inoall matters not expressly provided for in these rules, members

Ll be coverned by sich rules as have been or may hereafter be prescribed

sernmmont and made applicable to them.

oo sirhe—  Any provision of these rules, for reasons to be recoerded in writing,

e e o i individual cases, if Government is satisfied that a strict application of the

vt etz aoectic hacdship to the individual concerned:
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oo sl awherever such relaxation involves a question on which consultation

the Uotenecson ls mandatory, the Cominission shall be consulted before the
Dol -othe Government muy delegate all or any of its powers under these
puhos e sy officer subordinate to it
SR, e e The Balochistan Labour Wellare Department (BPS-1 to 15) Service

0 TY g Boasby repesled.

BY ORDER OF
GOVERNOR BALOCHISTAN

CHIEF SECRETARY
BALOCHISTAN

P b Dbt ’-\,‘UHU\;”CJ',
e acd Srationery Department,
L3 husrans, Quieita for publication
st provision ol 20 copies of the Gazette.

Foug v, Dated. Even.

Acony s lonvarded for information to:-

oo Tiie senior Meraber, Board of Revenue Balochistan, Quetta.
Ve Additional Chiel Secretary (Devi), GoB, P&D Depa_rtment Quetta.

G The Chairnman, Chief Minister's Inspection Team, Quetta.

=1 e Charmwan, Balochistan Public Service Commission, Quetta.
H. The Frincipal Secretary to Governor Baleochistan, Quetta.

G Vil llllk.ll..lgil secretary to Chief Minister Balochistan, Quetta.

e Registrar, Balochistan Service Tribunal. Quetta.

SN e mecrclury, GoB, Law and Parliameniary Affairs Departmen:, Quetta with
voeference to his letter No.Legis: 4-159/Law/2012-11/339 dated 220¢ November, 2023,

G The Seerviary, GoB, Labeur and Manpower Department, Quetta with reference to his
letrer No.SO-(Estt) /(L) 1-1/2023/1412-13 dated 5™ October, 2023.

id. The Accountant General Balochistan, Quetta,

Voo Toe acdditional Secrelary (Staff) to Chief Secrctary Balochistan, Quetta.

E Adithie Unidder Secretaries /Section Officers i S&GAD, Quetta.

i Law Frivisie Seeretary to Secretary S&GAD, Quetta.

L the PO o Addiddonal Sceretary (Regulations) S&GAD, Quetta.

P e ot Depany Seeretiry (Repulations) S3GAD, Quetta.

e

[

P
———

‘ -~ .l.‘ \—//<\ /? ( 1 =5 o
¥ /g_._, r \« ‘]&L
e (GHULAM SUL [‘AN :
' Under Secretary (Regulations-II)
S&GAD
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APPENDTX

iSee Rules 2 (1) (b) 3 (3), 5 & 7 (1)}

i s owihn  wem o T
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5 G e post

Miaimum qualification for
initial recruitnient

Method of recruitment

the members of Service

P Slenographier, (&) Bachelor’s Degree | By initial recruitment.
(L3514 j from a recognized
i University;
is)] yping skill in English
and Urdu with a speed
of at least 35 words
per minute;
(¢) short hand skill with a
speed of at least 80
words per minute;
and
(d) having at least three
; months' Office
j Automation Certificate
in computer
: operations from a
; : recognized Institute, i
Lo unlast, _ (a) Bachelor’s Degree in ' By initial recruitment.
5-14). +1f . Commerce  (B.Com)
’”’T/}r".'/// © from a recognized |
i University,; or
I (b} Bachelor’s Degree in
' Business
‘ Administration (B.B.A)
from a recognized |
University; and ‘
|
|
‘ (¢)  having at least three
i months' Office
Automation Certificate
in computer
; operations {from a
: recognized Institute.
L phomdon Clerls, - By promotion from amongst

' Higher

holding the post of Junior
Clerk (BPS-11) having at least
three (3) years’ service as
such, on seniority cum fitness
basis; and possessing
qualification of Higher
Secondary School Certificate:

Provided that if any
member unable to acquire
Secondary  School
Certificate shall not be eligible
for promotion and if deferred
twice for promotion by the
competent forum will stand
superseded.
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secondary

Computar | (@) Higher (a) 20% by promotion
\ Schoel Certificate from from amongst the
f a recognized Board; members of  the.
and : Service holding the .
! | post of Data Entry
{ having one  year's Operator (BPS-9)
: Diploma in Computer having at least three
. Science or IT, from a (3) years' Service as
: recognized Institute; or such, on seniority
! . cum fitness basis;
© () ICS from a recognized ,
Institute/Board; and | (b) 80% by initial |
recruitment,
{I3) typing skill on
: computer witll a speed
of at least 30 words
per minute in English
and Urdu.
slanpower | Bachelor’s Degree « least in | (a) 75% by promotion
Scecond  Division  from  a from amongst the
1 recognized University., members of the
o Service holding the |
5 o post of  Assistant |
e L g Statistical Investigator
“h (BP5-9) having at;
least three [3) years
Service as such, on
seniority cum filness
basis;
(b) 25% by initial |
recruitmeut. !
Labour | S By promotion from amongst3
the members of the Service :
holding the post of Labour |
' Inspector {BP5-9) having at !
i least three (3} vears' Service
; as such, on seniority cum
| fitness basis.
Clerls, (o) Higher Sccondary% {a) 20% by  promotion
| School Certificate | from  amongst  the
from a recognized members of the Service
Board; | holding the posts of
] ' (BPS-1 to BPS-3)
} (L) typing skill 10 English having at least three (3) |

and Urdu wit's a speed
of at least
per minute; a.i

preference  will  be
accorded to those who
have experience in
Computer/IT software

applications und Urdu |

typing skill.

20 words

years service as such, :

possessing the :
Secondary School

Certificate with typing
skill in English and
Urdu having a speed of
at least 30 words per
minute;

For the purpose
of promotion a
combined seniority list
of all emplovees (BPS-1
to BPS3-5)
reference to their dates

of acquiring Secondary '

with |
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School Certificate will
be maintained;

. Provided that:

&

if two or more officials
having acquired the
Secondary School
Certificate on the same
date, the official having
longer service shall be
ranked senior to the
other;

if the date of continuous |
appointment in the case

of two or more

members of the Service

is the same, the older

official, if not junior,

shall be ranked senior

to the yvounger official,

if an employee
POSSESSES the
Secondary School
Certificate  prior  to
- induction in Service,

shall be entitled for
seniority from the date
of appointment;

The officials who apply
for the seniority list are
required fo submit the
result of the Secondary
Schools Certificate
within a period of one
{1) year from the date of
passing their
Matriculaiion in either
cases i.e. already in
service or newly
appointed. In case of
failure their names will
be inserted in the
bottom of the said list
from the date of
submission of their
application; and

initial

(b)

80% b}’
recruitment.

Higher Secondary School
Certificate from a recognized
| University or Board.

By initial recruitment.

! Higher Secondary  School
- Certificate from a recognized
| University or Board.

By initiad recruitment.
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creal titgher

| Corlificate  1n

Secondary
Statistics/

' Eeonomics and Cors:aerce as

School |

By initial recruitment.

I
: o = : |
vite of the subjecr, from a
recognized  University  or |
| Board.
Pioo e Dvery Operater,  (alli)  Higher Sccondary By initial recruitment. :
[ SaF : School Certificate from
a recognized Board; ;
and |
(i) having one year's |
Diploma in Computer
Science or 1T, from a
recognized  Institute;
_ or
1 E{b) Diploma of Associate
' Engineers in
Computer Science/IT,
| from a recognized
'+ Institute; or
R
=l s. TELS from a !
! - recognized i
L Institute/Boasd; and
P c) English typing  sikill
on compuler having at
least a specd of 30
words per minute.
e s - |
i (a) Middle Certibeate; ! By initial recruitment. :
i
P () possesses o valid _
HTV/LTV driving :
I licence issuec ‘rom the !
i P 5 N v i
; Licensing Authority; :
i and 3
(e having at least two
vears' experience as ;
driver, ‘
P aduchiine Gperaduor, (41 Secondary School | By initial recruitment.
Pl Certificate from a
recognized Beard; and
L :
{is]) one year's ciperience
‘ in operating different
! tvpes  of  photocopy :
machines, ' .
, 1 il | Literate. By initial recruitment. i
e e + Litcrate. . By initial recruitment.
dati- 1), | | |
ot | Litepate, ' By initial recruitment. l
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Lo, i Literate, By initial recruitment.

| Pavve Guze Swoeper, | Liledate. By initial recruitment. ’

Literate. By initial recruitment.

/,/;')' ,/’“‘a
/C—‘,,/ [: /
A “"‘l/] U
(GHULA SULTAN)
'nder Secret y (Regulations-Ii}
T S&GAD

Page 9 0f 5




